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AHEAD
A bi-monthly newsletter 

for teachers and administrators involved 
in the special education transition process.  

The views and perspectives shared in 
“Transition Ahead” do not necessarily 
reflect those of the Berrien Regional 
Education Service Agency, affiliated 
schools, staff or board members.  

To receive “Transition Ahead” electroni-
cally, please visit www.berrienresa.
org and visit the Communication page.  
Additional newsletters are also avail-
able.

Berrien RESA complies with all federal 
and state laws and regulations prohibiting 
discrimination, and with all requirements and 
regulations of the United States Department 
of Education and the Michigan State Depart-
ment of Education.

Dear Friends in Education:

Due to the efforts of many dedicated individuals, innovative opportunities continue to be developed and implemented 
to empower students with disabilities toward maximizing their employment options, independence, and full inclusion 
into society.

This issue will highlight some of the opportunities and resources that have been tailored to build upon the strengths 
and interests of our students in Berrien county.

I am proud of the collaboration, creativity, and commitment from all of you within the educational system and our com-
munity who have worked tirelessly on behalf of all students!!

“Never doubt that a small group of thoughtful, committed individuals can change the world, indeed it’s the only thing 
that ever has”   - Margaret Mead

    Shari Lidgard-Pullins
    Supervisor of Ancillary Services and Compliance

What if we began with the vision that everyone 
will work?  What if we needed to opt-out of work 
rather than opting-in or demonstrating that we 
were “ready” to work?

Teams of community partners ponder these questions and 
more as they undergo training in the development and 
implementation of a person-centered, individualized ap-
proach to job development known as Customized Employ-
ment and Discovery (CE&D).  Created by Cary Griffin and 
David Hammis of Griffin-Hammis Associates, in partnership 
with Ellen Condon from the University of Montana, Rural 
Institute and Marc Gold Associates, CE&D provides a step-
by-step guide pairing the contributions, skills and interests 
of an individual with a disability with the specific needs of 
an employer.  The end result; a meaningful, paying job that 
meets the needs of both the employee and the employer.

Following The Twenty Steps to Discovery (http://ruralin-
stitute.umt.edu/transition/) teams observe job seekers 
in familiar and unfamiliar settings, conduct informational 
interviews, and arrange for vocational training opportunities 
(unpaid) and work experiences (paid).  While “Discover-
ing” who the job seeker is and what he/she DOES, team 
members familiarize themselves with the individual’s 
neighborhood and the opportunities within it through tours 
and networking with family members, neighbors, com-
munity members, business owners and personal con-
nections.  During the neighborhood business tours team 
members make note of company needs currently not being 
addressed or being done at the expense of another task 
related to employees’ job descriptions.

Information gathered through Discovery is used to develop 
a Vocational Profile (available at the website mentioned 
previously). The profile outlines the contributions the 
job seeker will make, the conditions under which he/she 
performs best, and his/her preferences.  Job tasks that are 
compatible with the individual’s contributions, conditions 
and preferences, are noted.  Specific employers whose 
businesses align with the job seeker’s profile are then 
recorded and tasks the job seeker performs are listed next 
to each compatible employer.  

In addition to the Vocational Profile, job seekers and their 
teams create a Visual Resume (also available at the 
aforementioned website).  The Visual Resume is a portfolio 
that shows, through pictures and narrative captions, what 
the job seeker does and provides a glimpse of  his/her per-
sonal interests and abilities.  The Profile and Resume guide 
the job developers as they search, not for the “perfect” job 
for an individual, but to find the best possible conditions for 
employment.  Once these conditions are known, the team 
sets about to find that employer whose needs will also be 
met by hiring the job seeker, thus creating a win-win situ-
ation.

For more information on Customized Employment and 
Discovery visit: http://www.mntat.org/docs/IntroToCETransi-
tion.pdf or http://ruralinstitute.umt.edu/transition/.

The Road Before Us:  Customized Employment and Discovery
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“Today’s Purpose -Tomorrow’s Promise.  Berrien RESA”

Opportunity Ahead:  Off to CollegeA Look Down the Road:  Transition Assess-
ment and Planning Guide
A tool to assist students, families and schools to coordinate 
meaningful activities for youth with disabilities
The following is an excerpt of an article written by Ellen Condon, M.Ed., 
and Kim Brown, MSW, RSW, University of Montana, Rural Institute 

Editor’s note:  Berrien RESA is exploring the use of Discovery as a transition 
assessment.  We are currently reviewing this model of information gathering 
that is being piloted with three Berrien RESA students.

The Transition Assessment and Planning Guide (http://ruralinstitute.umt.
edu/transition/Forms_Tools/Transition_Assessment_2011.doc) was devel-
oped as a guide to assist youth and their families, schools and support staff 
to conceptualize and plan for a young person’s transition from school to 
adult life by taking a strengths-based, student-centered approach.  In using 
the guide, teams can identify post-secondary goals, relevant skills and 
experiences that will lead to the achievement of those goals, the student’s 
present levels of performance within environments that they find meaning-
ful, and accommodations and supports that are currently successful for the 
student.  Supports and Services students might need after graduation are 
identified, again in relation to the desired post-school goals, and timelines 
to connect with those appropriate adult service agencies are outlined.  It 
is never too early to start planning, which is why this tool is designed to be 
used with middle-school-aged students.

For certain students, generic assessments, inventories or readiness-
focused checklists will not provide the depth of information and insight into 
who they are, where they are their best, and what they need in terms of 
transition services. Instead, these tools could even screen the students 
out of community-based instruction and employment by comparing them 
against other students or prescribed lists of “needed employment skills” and 
labeling them as “not ready.”

In contrast, the Transition Assessment and Planning Guide begins with sug-
gestions of opportunities to get to know a student “at their best.” This allows 
the team to develop a strengths-based perspective of who the student is in 
their natural environment in terms of interests, abilities, strengths, and con-
tributions.  The philosophy of this tool is that all students have something 
to contribute to their communities and prospective employers.  Many of us 
perform better in some environments than in others and better with certain 
supports and accommodations over other supports.  

Transition is an ongoing, coordinated process with a definitive goal. Many 
players need to be involved, including the students, their family, school staff 
and agency staff.  It is never too early to start planning for adult life!

Condon, Ellen and Brown, Kim (2007), Transition Assessment and Planning Guide: 
A tool to assist students, families and schools to coordinate meaningful activities for 
youth with disabilities, The  Rural Institute Transition Projects E-News, May 2007, 
Volume 4, Issue 2.

Off to College is an opportunity for high school students to 
engage in a three year experience focused on strategies 
for college success.  College success is defined as com-
pleting a certificate, associate, or bachelors’ degree.

Berrien County 9th grade students, who have a desire for 
a college education, will be identified in the spring of their 
freshman year. Teachers, counselors, or building staff 

nominate students. Ideal candidates for Off to College are students who will 
graduate with a high school diploma, need strategies for success and have 
the attitude and persistence for college completion.  

Monthly seminars, hosted at Lake Michigan College, for Off to College partici-
pants are designed to improve college readiness and overcome common bar-
riers to college success.  The structure of the course will simulate a college 
class (i.e. syllabus, semester schedule, instructor/student relationship).  

Off to College will be a pilot for the 2012-2013 school year. As a pilot, a 
limited number of slots will be available to 30 high school students.  Stu-
dent nomination, applications and essays are due April 30, 2012.  Selected 
students will be notified by letter on May 25, 2012.  The first seminar of the 
program is scheduled for October 2012.  

Cruise Control:  Using Assistive Technology 
           Submitted by Berrien RESA Assistive Technology 
 Specialist, Rosanne Burden

With autism the focus of this issue of Transition Ahead, I thought I would 
highlight some websites and apps that might be useful for teachers who 
work with students on the spectrum or for use by the students themselves. 

Evernote© is an easy-to-use free app/software that helps you remember 
and organize notes and information across any of the devices you may be 
using. It is available for PC, Mac, Android, and iPad® to name a few, and 
can be downloaded at www.evernote.com.  You can take notes, capture 
portions of web pages, record voice reminders, make to-do lists and these 
notes are easily organized across all of your devices. Once you type a 
note you don’t need to do anything else. Evernote automatically saves 
and syncs your new note to Evernote on the Web and that same note will 
then be available on your computer, iPad, or other devices where you have 
Evernote installed. It’s a great productivity tool for teachers and students 
alike. 

Educreations is a free app that turns your iPad into a recordable white-
board. This is a fun app that lets you make a video tutorial, for example, 
to help demonstrate and solve a troublesome math problem or explain a 
science concept. Bring in your own photos to bring concepts to life and 
add commentary to them. It’s fun for students to use to help demonstrate 
what they know and for teachers to make mini tutorials to explain a variety 
of subject matter. Lessons can be shared on the Educreations website or 
via email, Facebook or Twitter. Check out www.educreations.com for more 
details or the iPad App Store. 

In the iPad App Store there is an app called “Autism Apps” which is a free, 
comprehensive list of apps that can be used with students on the spectrum 
or others with special needs. It is separated into over 30 categories and 
there are links to reviews of the apps and also video demonstrations when 
available. It’s a terrific resource—take a look!

Late breaking find!! Go to www.
quixey.com. This website 
lets you search for apps 
by function for a variety of 
mobile devices. This could be 
a real time saver. 

Ellen Condon, M.Ed., is a consultant to Berrien County through the Statewide Autism 
Resources and Training (START).  Berrien County was one of two counties identified 
to pilot Customized Employment and the Discovery process.  

Ellen is the Transition Projects Director at the University of Montana’s Rural Institute 
on Disabilities where she has worked since 1996 on Transition and Employment for 
youth with significant disabilities.  She is also a consultant with Marc Gold & Associ-
ates (MG&A), Griffin-Hammis Associates, and on the board of Employment for All 
(EFA).  She provides technical assistance, training, and on-site support to schools, 
agencies, and individuals and families predominantly in the areas of employment, 
transition, and Social Security Work Incentives. She lectures and consults with 
schools and adult service agencies nationally.  She has produced numerous publica-
tions on Transition issues, Social Security Work Incentives, and employment. 

Kim Brown, MSW, RSW, joined the University of Montana Rural Institute as a Transi-
tions Project Coordinator in July 2003.  She worked as part of the Transition team for 
the WISER; Linkages; Graduate to Work; Partnerships for Transition; and Montana 
Transition Training, Information and Resource Center projects, providing technical 
assistance, training and on-site support to schools, agencies, families and students in 
the areas of transition, employment (including self-employment), and Social Security 
Work Incentives.  She currently serves as Project Coordinator for the Youth Advisory 
Board and Emerging Leader Project, as well as lectures and consults nationally and 
internationally on transition and customized employment.

http://ruralinstitute.umt.edu/transition/Forms_Tools/Transition_Assessment_2011.doc
http://ruralinstitute.umt.edu/transition/Forms_Tools/Transition_Assessment_2011.doc
http://www.evernote.com
http://www.educreations.com
http://www.quixey.com
http://www.quixey.com

